Eastcote Cricket Club
Posts which require ECB Vetting Checks (including DBS)
The management committee have agreed that it is a club requirement that the following posts require a Disclosure and Barring Service Check (DBS Check). The decision was based on guidance provided by the ECB. ECB require than for any person requiring a check this must be an Enhanced DBS + Barred List Check.
	POSITION
	DBS CHECK REQUIRED

	WELFARE OFFICER
	X

	ASST WELFARE OFFICER
	X

	COACHES (VOLUNTEERS AND PAID)
	X

	COLTS HELPERS
	X (1)

	COLTS TEAM MANAGERS
	X

	ADULT TEAM CAPTAINS
	X

	UMPIRES
	X

	SCORERS
	X

	FIRST AIDERS
	X

	WOMEN & GIRLS CO-ORDINATOR
	X


(1) Persons undertaking any “training or supervisory” role require a check. Parents/helpers standing at the side and just providing drinks, helping with equipment etc do not.

The committee may also require a DBS check for any person or class of person they believe may come in regular contact with young members (aged under 18) of the club.

It will be made clear at AGM’s that anyone wishing to stand for one of the above posts must agree to obtain a DBS check

For team captains, the check must be completed before the first match of the season, as otherwise they will not be able to continue the role.

DBS checks will not be required for any person fulfilling one of the above roles on an occasional basis only.  Persons under age 16 can not apply for a DBS Check
As per ECB guidelines a person can not undertake his role until ECB confirm as “complete”. This includes the individual once having received the certificate forwarding to ECB and receiving their confirmation.

As confirmed in our Recruitment Policy, any new volunteer who is not “a person who has been a member of the club for at least 2 years and is known to at least one committee member or senior official of the club” must complete an application form and be accepted in line with the policy.
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